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1. Introduction

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

• Commercialisation Officer

2. Market salary data

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

2.1. Market data 

The following sections provide the aggregate market salary for full-time Commercialisation 

Officer.  

2.1.1. IDR data 

The following tables contain data from IDR Pay Benchmarker, our online database of salary 

information. This data has been collected by IDR directly from employers through surveys and 

bespoke data collection for the IDR Pay Benchmarker service.1 

Design Engineer 

Organisation Actual job title 

Midpoint/spot rate 

salary 

Airbus Operations Senior Engineer- Design 54,600 

Turbo Power Systems Senior Engineer- Design 55,000 

Dyson Technology Design- Senior Engineer 49,000 

Dyson Technology Design- Senior Engineer 46,000 

Apollo Fire Detectors 

Lead Software Eng, Lead Electronics Eng, Lead 

Verification Eng, Senior Embedded Eng, Senior 

Electronic Design Eng, Systems Application, Test 55,000 

1 Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin, 

support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 

and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior 

directors/chief executives. 



Solutions Manager, Requirements Analyst, Validation 

& Regulatory Lead, Lab Lead 

Source: IDR Pay Benchmarker. 



3. Job advertisements

This section details current comparable vacancies from our database of advertised positions. 

3.1. Data 

Job advertisements 

Organisation Job title Min Max 

Defence Science and 

Technology Laboratory (dstl) 

Defence Exploitation Manager £38,066 £44,719 

Northumbria university Impact and Engagement Officer £36,382 £40,927 

Imperial College London IP Due Diligence Officer £39,309 £48,226 

University of York Knowledge Exchange and 

Commercialisation Fellow – Nuclear 

Physics 

£33,309 £40,927 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies. 
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DASA - Defence Exploitation
Manager
Defence Science and Technology Laboratory

Apply before 11:55 pm on Sunday 7th November 2021

Cookies on Civil Service Jobs

We use some essential cookies to make this website work.

To understand how you use Civil Service Jobs and improve the website we'd
like to set some additional cookies.

Reference number

152292

Salary

£38,066 - £44,719

Salary will be dependent on skills and experience.

Grade

DASA - Defence Exploitation Manager - Civil Service Jobs - GOV.UK https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=b3duZX...

1 of 8 29/10/2021, 14:09

https://www.civilservicejobs.service.gov.uk/csr/index.cgi?pageclass=StandardMessage&display=cookies#essential_cookies
https://www.civilservicejobs.service.gov.uk/csr/index.cgi?pageclass=StandardMessage&display=cookies#essential_cookies
https://www.civilservicejobs.service.gov.uk/csr/index.cgi?pageclass=StandardMessage&display=cookies#additional_cookies
https://www.civilservicejobs.service.gov.uk/csr/index.cgi?pageclass=StandardMessage&display=cookies#additional_cookies


Senior Executive Officer
Dstl Level 5

Contract type

Permanent

Business area

DSTL - Defence and Security Accelerator (DASA) - Partnerships & Impact Team

Type of role

Commercial

Working pattern

Flexible working, Full-time, Job share, Part-time, Compressed Hours

Number of posts

3

Location

Dstl Porton Down, Dstl Portsdown West, DASA London

About the job

Summary

The Defence and Security Accelerator (DASA) finds and funds exploitable innovation
to support UK Defence and Security mission quickly and effectively, and support UK
prosperity. Our vision is for the UK to maintain its strategic advantage over its
adversaries and build a safer future for the country and our people.

DASA is part of the Ministry of Defence but we work across all Government
departments who have responsibility for national security. We are serious about
making a difference to those on the front lines in the armed forces, police and
elsewhere who protect us, and we are committed to supporting the innovators who
can help.
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DASA has four mutually supporting teams, Outreach, Operations, Partnership &
Impact and Support Services. This role is within Partnerships and Impact team helping
pull though ideas into impact.

We are seeking a highly motivated individual who is looking to develop their career in
an exciting and dynamic arena. P&I is a responsive and agile team who work in
partnership with Defence customers and support the ongoing portfolio of DASA
projects. You will be an integral part of a growing team and you will have opportunity to
shape and improve the way we work.

Reporting to the Defence Lead and working with the DASA Partners who are
embedded in the Front Line Commands you will engage with our key stakeholders and
end users within the defence community (for example, the Front Line Commands and
Innovation Hubs) and work closely with our suppliers, especially small and medium
sized enterprises (SMEs) and the other DASA teams.

Once a supplier has received a DASA contract to develop their technology, you will
support them to maximise the potential for that project to progress through to the
next stages of development, including ongoing research, informing policy and doctrine
and into procurement to ultimately be brought into service. You will ensure that
exploitation remains a key focus for both the supplier and the end users by facilitating
regular interactions to maintain momentum and commitment.

Job description

In this role you will:
• Build an understanding of the possible exploitation paths for DASA projects,
including routes to further research and development, informing policy and doctrine,
and procurement
• Map these paths and communicate them clearly to all stakeholders involved in the
process
• Support suppliers, particularly small and medium sized SMEs, to progress through
these paths for the benefit of the end user
• Work to overcome blockers, and where these are common across multiple projects,
communicate them clearly to the wider defence eco-system

Skills & Experience:
Essential:
• Experience of developing good working relationships with a range of stakeholders

DASA - Defence Exploitation Manager - Civil Service Jobs - GOV.UK https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=b3duZX...
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both within and outside Government.
• Experience of influencing others to achieve successful outcomes.
• Being an effective and collaborative team member.
• Flexibility and adaptability to change.
• Working at pace to tight deadlines.
• Delivering successful project or service outcomes
• The ability to interrupt technical information and communicate this back to a non-
technical audience
• Experience and understanding of the defence sector through experience working in
or closely with the sector, Front Line Commands and/or Government.

Desirable:
• An established network within the defence sector (either within Government or
across industry and/or academia)
• An understanding of small businesses and how they operate.
• Knowledge and experience of innovation
• An understanding of public or private sector procurement and commercial
processes.
• Experience of taking risk (within legal and commercial frameworks).
• Government security clearance.

Responsibilities

We are looking for someone who has:
• An adaptable mind-set, able to use their initiative and resolve to overcome challenges
• A track record of building productive relationships with a range of stakeholders
• Experience of the Defence Sector, preferably within Defence Acquisition
• A background in either business analysis, project management, commercial, defence
science and technology policy or doctrine
• It is desirable to have an understanding of the challenges facing small and medium
sized enterprises while trying to develop and deliver new technology

Important Information
Our work in defence, security and intelligence requires our employees to be British
Citizens who are able to gain a high level of security clearance to understand the work
you will undertake to protect us from any security threats. For this reason, we regret
that only UK Nationals will be able to apply for this role. If you are an international or
dual-national candidate, and you think you have the skills we need, please consider
applying to any of our government, security or defence partners.
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This role will require full UK security clearance and you should have resided in the UK
for the past 5 years. For some roles Developed Vetting will also be required, in this
case you should have resided in the UK for the past 10 years.

If you are a current Dstl employee, you are encouraged to inform your line manager of
your application as they can support you through the process and should you be
successful it will help in negotiating a release date.

Work location
Dstl is strongly encouraging blended and flexible working either at one of our sites or
from home or both. We want to empower you to undertake your duties at the most
appropriate location for the task, however you will be allocated a Dstl site as a base.
You may be required to travel to other Dstl and MoD sites as required.

We particularly welcome female and ethnic minority applicants and those from the
LGBTQI community, as they are under-represented within Dstl at these levels.

Behaviours

We'll assess you against these behaviours during the selection process:

Working Together
Communicating and Influencing
Developing Self and Others
Managing a Quality Service

Benefits

We'll provide a great range of benefits including;
• Fully flexible working, including alternative working patterns, annualised hours,
compressed hours and job share, to name a few.
• Flexible Working hours, a 12 month reference period and the ability to bank hours. Up
to 37 hours can be taken in any calendar month
• Excellent learning and development to ensure everyone fulfils their potential.
• Maternity, adoption or shared parental leave of up to 26 weeks full pay followed by 13
weeks statutory pay and a further 13 weeks unpaid, and paternity leave of 2 weeks full
pay.
• Chartership and accreditation support.
• Pension.
• Generous annual leave, with the ability to buy and sell up to 5 days holiday per year.
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Impact and Engagement Officer

Northumbria University - Research and Innovation Services

Location: Newcastle upon Tyne

Salary: £36,382 to £40,927
(Grade 6)

Hours: Full Time

Contract Type: Permanent

Placed On: 5th October 2021

Closes: 1st November 2021

Job Ref: RIS/20/7723

View Employer Profile

Apply

Impact and Engagement Officer at Northumbria University https://www.jobs.ac.uk/job/CJQ857/impact-and-engagement-officer

1 of 3 29/10/2021, 12:16

https://www.jobs.ac.uk/search/employer/northumbria-university
https://www.jobs.ac.uk/search/employer/northumbria-university
https://www.northumbria.ac.uk/work-for-us/job-vacancies/professional-7723-impact-and-engagement-officer
https://www.northumbria.ac.uk/work-for-us/job-vacancies/professional-7723-impact-and-engagement-officer
https://www.northumbria.ac.uk/work-for-us/job-vacancies/professional-7723-impact-and-engagement-officer
https://www.northumbria.ac.uk/work-for-us/job-vacancies/professional-7723-impact-and-engagement-officer
https://www.northumbria.ac.uk/work-for-us/job-vacancies/professional-7723-impact-and-engagement-officer


We have an exciting vacancy for an Impact and Engagement Officer to join Northumbria University’s Impact
Team within Research and Innovation Services. This is an opportunity to help maximise the benefits of
Northumbria’s research, and broaden and deepen its positive impacts on society.

Are you experienced in working proactively and in partnership with professional and academic colleagues to
catalyse, stimulate and support impact activities? This includes increasing public and policy
engagement,impact integration and evaluation in grant applications and funded projects,and impact into
teaching/education. We want you to support Northumbria’s impact culture, assisting academics to extend the
reach and significance of their impact through activities such as knowledge mobilisation and exchange,
IP,commercialisation, and other pathways to impact.

Do you have a thorough knowledge of research impact within funding and assessment exercises and could
you use this to develop and deliver training, provide one-to-one support and proactively identify opportunities?
As a member of the Impact Team, you will make a significant contribution to future research assessment
exercises and manage a portfolio of impact case studies,working with senior department and faculty
colleagues to proactively plan and support their development.

This role provides opportunities to engage with external stakeholders and you will be expected to develop and
maintain your own networks for impact development, including local, regional, and national networks for policy
and public engagement.

You will have:

• A strong understanding of research impact in its widest context
• Knowledge of research management in HE, including an excellent understanding of impact

requirements in research assessment (REF).
• Ability to develop and maintain excellent working relationships with academic and professional

colleagues, and external stakeholders, with credibility to engage and influence.
• Excellent written and verbal communication skills, including the ability to communicate complex, highly

detailed, technical or specialist information, including experience of writing for different audiences and
different media.

For an informal discussion about the post, please contact Alisha Peart, Research Impact
Manager, alisha.peart@northumbria.ac.uk

This is a re-advertisement, previous applicants need not apply.

To apply for this vacancy please click 'Apply Now’ and submit a Covering Letter and your CV and where
relevant any documents specifically request in the Role Description and Person Specification.

Northumbria University takes pride in, and values,the quality and diversity of our staff. We welcome
applications from all members of the community. The University holds an Athena SWAN (Bronze)award in
recognition of our commitment to improving employment practices for the advancement of gender equality.

We welcome applications from the UK and across the world. Visit our web pages for details about the
Information and Support for International Colleagues.

Our team has a blended approach which includes remote and on campus working. The frequency with which
colleagues will work on campus will depend on the role and the needs of the University. Some colleagues
work on campus 5 days a week and others perhaps 2 or 3 days

Please note this vacancy will close on 01/11/2021

Impact and Engagement Officer at Northumbria University https://www.jobs.ac.uk/job/CJQ857/impact-and-engagement-officer

2 of 3 29/10/2021, 12:16

mailto:alisha.peart@northumbria.ac.uk
mailto:alisha.peart@northumbria.ac.uk
mailto:alisha.peart@northumbria.ac.uk
mailto:alisha.peart@northumbria.ac.uk


IP Due Diligence Officer

Imperial College London - Enterprise

Location: London

Salary: £39,309 to £48,226

Hours: Full Time

Contract Type: Fixed-Term/Contract

Placed On: 27th October 2021

Closes: 10th November 2021

Job Ref: PRO00625

View Employer Profile

Apply

IP Due Diligence Officer at Imperial College London https://www.jobs.ac.uk/job/CKF832/ip-due-diligence-officer
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Job summary

Are you a highly motivated individual looking to apply your knowledge of intellectual property and contracts as
part of a team, to commercialise discoveries arising from Imperial’s research? Join us and contribute to
generating major impact across one of the World’s leading universities.

As an IP Due Diligence Officer, you will use your knowledge to establish ownership, and review funding
contracts and resolve encumbrances relating to intellectual property generated at Imperial College. You will
work with teams across Imperial’s Enterprise Division, to advise on any obligations relating to the IP portfolio
prior to its commercialisation, while supporting Imperial’s technology commercialisation activities. You will also
report to funding partners and joint-owners, to meet third party obligations and resolve encumbrances.

Enterprise is the College’s Division dedicated to industry interactions and academic business ventures. It is a
dynamic, fast-paced division that drives forward strategically important commercial engagements, enhancing
the College’s core mission, particularly in technology transfer and industry collaborations.

Duties and responsibilities

You will be responsible for handling a portfolio of IP cases arising from Imperial research progressing them
through IP due diligence to identify third party obligations prior to commercialisation.

As a service provider, your main duties will include:

• Reviewing of inventor funding terms and conditions and relevant research contracts, to assess and
advise on encumbrances and obligations

• Ensuring all relevant information on the IP due diligence of a case is captured and recorded and that
the process is completed prior to assignment of IP

• Maintaining a close relationship with the IPC teams to ensure prioritisation of IP due diligence work
meets commercial priorities

• Notifying funders and negotiating third-party rights to resolve encumbrances identified during the IP
due diligence review

• Acting in an advisory capacity to different teams, in relation to research funding IP terms, particularly
with respect to major charity funders and revenue distribution models

Essential requirements

To be successful in this role you will have:

• Experience in a contract or licensing support role, corporate legal support or licence management role
in a university or commercial environment.

• A sound understating of Intellectual Property
• Outstanding leadership and interpersonal skills
• Ability to multi-task and prioritise work for self and others;
• Have a methodical and organised approach to work
• Ability to work effectively both independently and as a member of a team
• Have a good solid understanding of Microsoft Excel and databases or Customer Relationship

Management systems

Further information

Type of contract: Full time, fixed term (12 months)

For further information, contact Dina Daley, EA/ Office Manager at d.daley@imperial.ac.uk

IP Due Diligence Officer at Imperial College London https://www.jobs.ac.uk/job/CKF832/ip-due-diligence-officer
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Knowledge Exchange and
Commercialisation Fellow - Nuclear
Physics

University of York - Department of Physics

Location: York

Salary: £33,309 to £40,927 per
annum

Hours: Full Time

Contract Type: Fixed-Term/Contract

Placed On: 22nd October 2021

Closes: 21st November 2021

Job Ref: 9979

Apply
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Department

The Department of Physics is at the forefront of pioneering global research and technological advancement in
our world leading research centres, focused around biophysics, condensed matter physics, nuclear physics,
and plasma physics and fusion energy at the York Plasma Institute. As a Department we strive to provide a
working environment which allows all staff and students to contribute fully, to flourish, and to excel. We aim to
ensure that there is a supportive and egalitarian culture at all levels and across all staff groups. We promote
good practice and a strong culture of equality in higher education, and are proud of our Juno Champion
Award and Athena SWAN Silver Award.

The Nuclear Physics group within the Department of Physics has recently grown to be the largest group in the
UK and one of the most active in knowledge exchange and impact generation. We have a wide range of
research interests including technologies from semiconductor to scintillator detectors, but also key unexploited
methodologies such as quantum entanglement and nuclear polarization. Our research has impact in fields
including homeland security, nuclear decommissioning and medical imaging.

Role

You will work in partnership with academic and professional services staff to accelerate the translation of
research in the nuclear physics group into real world applications. Outcomes will include the formation of spin-
out companies, intellectual property (IP) based commercial licence deals, commercial service provision,
externally funded projects such as translational awards (which advance opportunities towards
commercialisation), and on occasion, collaborative awards with industry such as those offered by Innovate
UK.

With support from colleagues specialising in impact and research development, you will increase the group’s
level of industrial engagement by identifying and building relationships with key industrial partners.

Skills, Experience & Qualification needed

• You will be educated to a postgraduate level, ideally in a nuclear/particle physics, nuclear science, or
medical imaging field.

• You will have an understanding of commercialisation processes and the development of ideas into
products and services.

• Ideally, you will have an understanding of radiation sensor technologies, their development and
implementation.

• You will be able to demonstrate experience of managing complex projects; building strong relationships
with business support networks; effective client management and relationship building.

• You will have outstanding verbal and written communication skills; be able to communicate effectively
with a wide range of stakeholders; and be able to formally present to business audiences at network
meetings and events.

• You will have good time management and organisational skills: be able to define priorities and work
flexibly and effectively under pressure to meet demanding (and sometimes conflicting) deadlines,
within set time / financial constraints.

Interview date: 9 December 2021

For informal enquiries: please contact Prof David Jenkins via david.jenkins@york.ac.uk

The University strives to be diverse and inclusive  – a place where we can ALL be ourselves.

We particularly encourage applications from people who identify as Black, Asian or from a Minority Ethnic
background, who are underrepresented at the University. 

We offer family friendly, flexible working arrangements, with forums and inclusive facilities to support our
staff. #EqualityatYork
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